
Energize Our Next Generation

Public power utilities are distinctly 

different from investor-owned utilities 

because they are fully accountable to 

their customers. Municipal utilities 

employ thousands of people in jobs that 

combine public service with rewarding 

career opportunities. Public power 

people are invested in their 

communities.

There are 81 municipal electric utilities in Wisconsin that serve both residential and commercial 

customers throughout the state. Our communities can count on our power … and our employees 

can count on having a rewarding future. Find out some benefits of choosing a career in public power.

Why Encourage Students to Explore Careers in Public Power?

A career as a line worker may be the 

right fit for those who like to work with 

their hands …. and enjoy a little 

adventure. When severe weather rolls in 

or the lights go out, line workers 

mobilize. Their jobs are unlike any other 

– chasing storms, climbing poles, 

understanding the intricacies of the 

energy grid, and always being prepared. 

Public power people are energized.

As an apprentice line worker, 

journeyman, or crew leader, employees 

can expect to earn a competitive salary 

plus overtime. Beyond the pay, 

employees enjoy benefits that include 

medical and dental insurance, paid 

vacation, and a retirement program. 

Public power people are well 

compensated in today’s competitive 

market.

Working for a electric municipal utility is 

about more than a competitive paycheck 

and excellent benefits. It’s about being 

part of a crew that’s more like a family … 

and going above and beyond to win the 

respect and appreciation of the 

community. Public power people are 

hometown heroes.

Wisconsin’s municipal electric utilities are 

willing to invest in their employees’ 

professional development and will 

recognize and reward excellence with 

career advancement. Some utilities offer 

scholarship programs for line workers 

and some also offer apprenticeship 

programs. Many municipal utilities will 

train on the job. Public power people 

are valued.

An ever-increasing number of municipal 

utility employees in Wisconsin are over 

age 50. That means utilities are recruiting 

for a wide range of jobs, such as electric 

line workers, clerical assistants, finance 

managers and accountants, and many 

others. Public power people are in 

demand. 
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Get started today

Blackhawk 

Technical College

6004 South County Road G

Janesville, Wisconsin 53547

(608) 758-6900

Chippewa Valley 

Technical College 

620 W Clairemont Ave

Eau Claire, Wisconsin 54701

(715) 833-6200

Milwaukee Area 

Technical College 

700 W State St

Milwaukee, Wisconsin 53233

 (414) 297-6282

There are several ways to explore career opportunities with Wisconsin’s municipal electric utilities.

1
Moraine Park Technical College 

235 N National Avenue

Fond du Lac, Wisconsin 54936

(920) 922-8611

Northcentral Technical College

1000 Campus Dr

Wausau, Wisconsin 54401

(715) 675-3331

Northeast Wisconsin 

Technical College

2740 W Mason St

Green Bay, Wisconsin 54307

(920) 498-5444

Southwest Wisconsin 

Technical College

1800 Bronson Blvd

Fennimore, Wisconsin 53809

(608) 822-3262

Check out post-

secondary 

programs available 

through several of 

Wisconsin’s 
technical schools.

Some of Wisconsin’s municipal 

electric utilities offer on-the-job 

training. Contact the utility closest to 

you to see what is available. 

Research

training 

programs

Locate a 

nearby 

municipal 
electric utility

Contact

 MEUW

Municipal Electric Utilities of Wisconsin (MEUW) is the state association 

representing the interests of Wisconsin’s municipal electric utilities. If you have 

a student still searching for information, contact us for more information.

Call MEUW at (608) 837-2263 or email info@MEUW.org

There are 81 

community-owned 

electric utilities in 

Wisconsin. Which one is 

closest to your school? 

Wisconsin’s municipal 

utility communities

MEUW member 

utilities
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